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(Positive Psychology)
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(Positive Organization Scholarship)
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(Cohn & Fredrickson, 2006)
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= (Positive Organization Scholarship)
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(Positive Organization Scholarship)

(Losada & Heapy, 2004)

ZE| 0N 3H MM A7

<IKD

11

2.9

ORPgi7A



@ AI (Appreciative Inquiry)
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1) Appreciative Leadership Development Program®©
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2) Appreciative Leadership assessment
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